BARNSTABLE MUNICIPAL EMPLOYEES
ASSOCIATION, INC.

AGREEMENT

July 1, 2007 to June 39, 2010
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AGREEMENT

BARNSTABLE MUNICIPAL EMPLOYEES ASSOCIATION, INC.

Agreement by and between the TOWN OF BARNSTABLE, through it's Town Manager, hereinafter
called the Employer, and the TOWN OF BARNSTABLE MUNICIPAL EMPLOYEES ASSOCIATION, INC.,
harainaftar called the Association,

The parties hereto agree that the purpose of this AGREEMENT shall be the promotion of
harmonious relations between the Employer and the Association; the establishment of an equitable and
peaceful procedurs for the resolution of differences; the establishment of rates of pay, hours of work and
other conditions of employment.

The municipal Employer and the covered Barnstable Municipal Employees Association agree not to
discriminate in any way against employees covered by this AGREEMENT on account of race, religion
creed, coler, national origin, sex, disability, age or sexual preference.

The Employer will not aid, promete or finance any labor group or organization which purpors to
engage in collective bargaining, or make any agreement with any such group or individual with the purpose
of ur)dermining the Association or changing any condition contained in this AGREEMENT.

The Association shall be responsible for representing the interests of all its members in the

bargaining unit without discrimination.



ARTICLE 1
RECOGNITION
g The Employer recognizes the Assoclation as the sole and exclusive bargaining agent for all of the

permanent, full-time and part-time, professional and nonprofessional employees as follows:
ADMINISTRATIVE SERVICES DEPARTMENT:
Finance Department:

Finance Division:
All positions except the Director of Finance, Assistant Director of Finance,
Comptroller and Accounting Officer

Assessing Division:
All positions except the Director of Assessing

Property Management Division;
All positions except the Chief Procurement Officer

Town Clerk's Office:
All positions except the elected Town Clerk and the Assistant Town Clerk

Town Collector's Office:
All positions except the elected Town Collectar

Treasury Division:
All positions except Town Treasurer

Information Systems Division:
All positions except the Information Systems Director

Legal Depariment:
Legal Assistant and Legal Clerk

COMMUNITY SERVICES DEPARTMENT
Recreation Division
All positions except the Director of Recreation
Marine and Environmental Affairs Division:

All 'Posllions except the Director, Natural Resources Supervisor and Senior Natural

Resource Officer (see sideletter)

Senior Services Division
All positions except the Senior Services Director

GROWTH MANAGEMENT DEPARTMENT

All positions except the Director of Growth Management, Director of Comprehensive
Planning, Special Projects Coordinator-Arts and Culture, and Regulatory Review

Coordinator.
POLICE DEPARTMENT

All clerical positions, custodial positions, Telecommunications Specialist/Jail Assistants,
school crossing guards, and mechanics

PUBLIC WORKS DEPARTMENT



Administration and Technical Support
All positions except the Director of Public Works, Assistant Director of Public
Works, Town Engineer, and Financial Coordinator

Structures and Grounds Division:

Administrative Assistant, Principal Division Assistant, Mechanic, Section Foreman
Custodial, all custodial positions, one Laborer/Craftsperson/Small Engine

Mechanic, and the Cemetaries Foreman
Water Pollution Control Division:
Lab Technician/Chemist and Lab Assistant

REGULATORY SERVICES DEPARTMENT:

Building Division;
All positions except the Building Commissioner

Conservation Division: ;
All positions except the Conservation Administrator

Consumer Affairs Division:
All positions except the Consumer Affairs Supervisor and the Director of
Regulatory Services

Health Division:
All positions except the Director of Public Health

1.2 All other positions, unless specifically identified above, are excluded from recognition. No seasonal,
summer, or temporary employees are covered by this agreement unless they are employed for a minimum

of six consecutive months for a minimum of 20 hours per week.

ARTICLE 2

GRIEVANCES
241 Not withstanding the basic right of the members of the Association to discuss probléms arising out

of their employment with the Employer, should any dispute, controversy, grievance or difference arise as to
the meaning, application or operation of any provision of this Agreement or working conditions, the same
shall be treated as a grievance and every reasonable effort shall be made to settle such grievance in the
following manner: .

22 The procedures relating to the filing of a grievance shall be as follows:

23 STEP 1. Any employee who believes he/she has a grievance as defined shall first informally
discuss said grievance with hisfher Division Manager and a sincere effort to resolve the grievance shall be
made at this time. The Division Manager shall render a written decision before the end of the fifteenth (15)
calendar day. In a case where an employee reports directly to a Department Manager, this step shall
substitute Division Manager with Department Manager.

24 STEP 2. If the employee or the Association is not satisfied with the determination made under Step

1, the Association shall reduce the grievance to writing and submit it to the Department Manager with a



copy to the Employer within fifteen (15) calendar days of the determination under Step 1. The written
grievance shall set forth the following information:
(a) A reasonable statement of the grievance, including that part of this agreement held to have
been violated.
(b} A statement of the remedial action or relief sought.
(c) Evidence, documentary if possible, to support the grisvance.
(d) A statement as to when the action which has resulted in the grievance arose or became
known to the employee.
25 The Department Manager shall provide a written decision, on a grievance submitted under Step 2
within fifteen (15) calendar days of receipt and shall provide a copy of his decision to the Employer. No
action shall be taken beyond this step if the grievance was not first initiated under Step 1 within fifteen (15)
calendar days of the date of the action which resulted in the grievance or became known to the employee.
2.6 STEP 3. If the Association is not satisfied with the decision rendered under Step 2 it shall notify the
Employer within fifieen (15) calendar days in writing and request a finding from the Employer on the matter,
which finding shall be provided in writing fifteen (15) calendar days of receipt thereof, -
by STEP 4. If the decision of the Employer is unacceptable to the Association, the Association shall

notify the Employer within fifteen (15) days whether it intends to submit the grievance to the American
Arbitration Association. Or, if no decision is received from the Employer, within fifteen (15) days at Step 3,
the Association shall notify the Employer whether it intends to submit the grievance to the American
Arbitration Association. Such appeal shall be postmarked within this fifteen (1l5} day period with a copy to

the Employer.
{a) Arbitration shall be conducted in accordance with the rules of the American Arbitration
Association, '
{b) The arbitrator must base his decision on the provisions of this Agreement and he shall be

deemed to have exceeded his powers if he/she adds to, alters, amends, or revokes any
part of the Agreement.

(<) The decision shall be final and binding upon the parties, provided it is in accordance with
the provisions of this Step 4.

(d) No employee shall have the right to request arbitration, that being reserved to the Employer
and the Association.

(e) The Employer shall make available, upon request, such records as the parties thereto
agree are pertinent to arbitration.

] Each party shall bear the full cost of preparing the presenting of its own case. The fee of
the arbitrator and his incidental expenses shall be shared equally by the Employer and the
Association. The decision at any step in the grievance procedure, inbluding the decision of
the arbitrator shall not be retroactive to a date more than ten (10) days prior to the date the
grievance was first submitted in writing to the Employer. The time limits provided in various
steps of the grievance procedure may be extended by mutual agreement of both parties.

5
















































































































































